Affirmative Action

1

This does not mean it is a racist strategy, as racism is hate-driven but it is nonetheless discriminatory. This approach of equal treatment is sometimes described as being "color blind", in hopes that it is effective against discrimination without engaging in reverse discrimination. [pasted from Wikipedia, 1st sentence is from an old revision.  Found by Google, linked to DocStoc.com, which sources it to Wikipedia.]
2

In these countries, the government tries to ensure equal opportunity for all.  For example, it targets ad campaigns at ethnic minorities to encourage them to join the police force.  This is often called “positive discrimination” or “positive action.” [current Wikipedia entry, badly paraphrased.]

3

Each contracting agency in the Executive Branch of government must include the equal opportunity clause in each of its nonexempt government contracts. [pasted from http://www.dol.gov/esa/OFCCP/regs/compliance/aa.htm; found by Google]  

4

Contractors are required to take affirmative action to be sure that religion, race, sex, national origin, or color do not affect whether applicants are employed or how they are treated during employment.  Equal employment and affirmative action are essential elements of a contractor’s agreement with the government.  [badly paraphrased from http://www.dol.gov/esa/OFCCP/regs/compliance/aa.htm]
5

Carter's disillusionment with affirmative action programs may have begun when he was a student at Ithaca High School in upstate New York. His test scores for the National Merit Scholarship competition were the second highest in the school, an impressive accomplishment, especially since most of the students at Ithaca High, including Carter, were the children of Cornell University faculty. Carter received word from the program's sponsors that he had been awarded a National Achievement Scholarship, which was given to (in their words) "outstanding Negro students." When he questioned whether accepting this award would preclude his being considered for the more prestigious National Merit Scholarship, Carter was reportedly told: "People who get National Achievement Scholarships are never good enough to get National Merit Scholarships." [pasted from Gale, Biography Resource Center; found by Google at answers.com and encyclopedia.com]
6

Despite his criticisms of affirmative action, Carter admits that he wouldn’t have been admitted to Yale without it.  After he graduated from law school, he applied for positions as a teacher and found that many schools were eager to hire an African-American with impressive credentials. [badly paraphrased from Gale, Biography Resource Center]

7

Several committees and special task forces have published studies and reports about diversity in science, technology, engineering, and mathematics (STEM) and generated several excellent recommendations. Unfortunately, a list of recommendations does not equate to a real plan that can be executed. However, we believe that a long-term implementation plan to solve the lack of diversity can be developed. Our four-phase, 20-year plan is based on empirical data, experience, observations, and statistical data analysis that incorporate various recommendations gained from past studies and reports. [pasted from EBSCO, HTML full text; not found by Google.]

8

The psychology of race and gender course fulfilled a general education requirement for undergraduates.

As a White woman and instructor for all five sections, I designed the course with critical race studies, critical White studies, and feminist theory contributing to the pedagogical framework. Readings and lectures covered the social construction of race, stereotype formation and maintenance, forms of racism, theories of racial prejudice, racial identity, institutional racism, and White privilege. The course also addressed social construction of gender, types of sexism, gender identity, and institutional oppression of women. See Table 1 for more detail regarding topics covered during the course. [pasted from EBSCO, PDF full text; not found by Google]

9

The move to “forget the past” in relation to negating the specific ways White relations of dominance have structured the inequitable access to resources and wealth for the Black majority is also reflected in the language journalists use in their discussion of the implementation of affirmative action. [re-typed from JSTOR; found by Google in JSTOR]

10

We contend that, although well-reasoned debates are important and certainly individuals have been swayed one way or the other (or in one of the many directions that the debates often point), key aspects to the process of gaining or losing support for affirmative action are often ignored. Such aspects include the relevance of collective action and the role that ideology plays in advancing social policy. To be clearer, we suggest that analyzing affirmative action as a social movement helps to explain how various nonrational processes are at work in advancing or limiting race-conscious admissions policies. [pasted from Project Muse, HTML full text; found by Google in Project Muse]
11

Furthermore, whereas a theory of tragedy tells us something about tragedies, a theory of the tragic tells us something about human experience, human actions and the ethical-life of a community in which the actions are played out. The tragic arises from the way in which institutions, customs, and practices within which we become what we are, shape our actions on the one hand, and take shape through our actions on the other. Hence the question of the tragic enjoys a certain priority over the question of  tragedy. [pasted from Project Muse, PDF full text; not found by Google]

12

Affirmative action plans, as conceived by civil rights leaders, have the following characteristics. First, they may be sponsored or instituted either by government agencies and public educational institutions or by private organizations, such as businesses, labor unions, vocational training schools, or private colleges. [pasted from Oxford Reference Online; found by Google on answers.com, sourced to West’s Encyclopedia of American Law]
13

Those who support affirmative action have made the argument that most minorities, such as African Americans, are far behind most white Americans in such areas as income, education, and general living standards.  They argue that affirmative action, whether mandated by government or done voluntarily, is the best way to overcome the bad consequences of previous discrimination, especially against African Americans. [badly paraphrased from Oxford Reference Online]

14

Today’s affirmative action policy is not the appropriate starting point for a substantive debate on affirmative action.  Instead, we must begin with the larger historical and moral context of the recent controversy.  Why was the policy established in the first place?  What were the alternatives?  Who questioned its operation, and when?  How did it come about that a civil rights initiative in the 1960s is viewed by many as a civil rights violation in the 1990s?  [re-typed from Google Books version of The Affirmative Action Debate (Limited Preview)]

15

Since its inception, affirmative action policy has been encircled by controversies and legal challenges.  Over time three major arguments for affirmative action have been developed.  The compensation argument contends that affirmative action is a remedy or a compensatory measure for correcting historical and contemporary discrimination against minorities and women.  Since past and present discrimination put minorities and women in a disadvantageous position to compete with white males, temporary preferential treatment should be given to minorities and women until everybody is starting from the same point.  [re-typed from Encyclopedia of Racism in the United States (print); not found by Google]
